k Cascade
/-'"' Management, Inc.

Dear Valued Applicant ~

Please be aware that Cascade Management, Inc. adheres to all Fair Housing
rules and regulations and does not discriminate based on race, color, creed,
religion, sex, national origin, age, sexual orientation, handicap or disability,

income source, or familial status.

To ensure best fair housing practices, Cascade Management, Inc. maintains and
follows either a strict Tenant Selection Standard or Criteria for Residency which is

made available to all upon request or included as part of

The attached application must be completed in its entnre

" the application packet.

ty and returned to the

property to which you are applying. All applications submitted will be placed on
the waiting list by date and time received unless it is incomplete. Incomplete
applications will be returned to the applicant for completion.

Applicants must meet the eligibility requirements for the property where they are
applying. Each applicant must qualify individually and applicants listed as head,
spouse and co-head must be eligible to enter a legal and binding contract.

All applicants are screened through an independent screening company. The

independent screening company conducts all screening

functions which could

include rental history, credit check, and criminal convictions. The screening
process is consistent for all applicants. Please refer to the screening criteria if you

have guestions regarding these requirements.

If you have any questions, please contact the property

you are interested in and

they can provide you with their property details, amenities and current

availability.

Thank you for your interest in Cascade Management, Inc.

Cascade Management, Inc., does not discriminate
on the basis of handicapped status in the admission
or access Lo, or treatment or employmentl in, ils
programs and activities. The Compliance Officer is

designated as the 504 Compliance Coordinaltor.

Cascade-Management.com



CMPOO1 (1/2019)

ly
AM/PM

For Office Use O
k Cascade Date / Time Reci.ilved:
/"‘ Management, Inc. Received By:
Property: Clara Vista Townhomes Pre-Applic:

Physical Address: Mailing Address:

6706 NE Killingsworth

ation for Housing

5450 NE Cully Blvd

—Portland, OR 97218 Postland, OR 9721

Comprehensive reusable tenant screening reportis [0 ACCEPTED [Xl NOT ACCEPTED
Unit Type Requested
Bedroom Size: (check all that apply) Efficiency [1 Studio[] 1[0 2[1 | 31 4] s0J
[] Project-based Section 8 ] Wheelchair accessibility [ Other
L] Permanent Supportive Housing (PSH), list referring service provider:
Contact Information |
Name:
Street Address: Apt. #
City: State: Zip Code:

Contact Phone Number(s):

List each person (starting with yourself) who will occupy the apartment

Name (Last, First, Middle) Date of Birth Relationship Social Secu rity Estimated Annual
to Head of Number (If Income
Household Applicable)
Self

Please check any /all of the below that apply to your household |

[] Senior (55 or older) [ ] Elderly {62 or older} [ | Disabled

[] Homeless or at risk [ ] Veteran

] Currently have a Section 8 Voucher [_] Currently living in
[] Displaced by a government declared disaster
[1Is any household member subject to a lifetime
sex offender registration in any state?

Federally assisted pr
activity?

Is any househoid member a full-time student? Yes/No Part-

time? Yes/No
[] Referred by a Social Service Agency {(name of agency)

a rent subsidized property
[] Has anyone been evicted in the past 3 years from a
pperty due to drug-related criminal

[1If age 62 or older as of January 31%, 2010 and do not have a SSN, did you receive HUD rental assistance at

another location on January 10th, 2010?

This Pre-Application is only to establish your place on the waitlist. Once your name

~omes up on the list it will be necessary to

ligibility for tenancy

process a full application and verify all the information necessary to determine you

=

&

Cascade Management, Inc., does not discriminate
on Lhe basis of handicapped status in the admission
or access o, er lreatmenl or employment in, its
programs and aclivities. The Compliance Officer is
designated as the 504 Compliance Coordinator.

Cascade-Management.com




Cascade
/" Management, Inc.

CMP0OO1 {1/2019}

For Office Use O
Date / Time Recd
Received By:

nly
ived:

AM/PM

Head of Household Signature

Date

Cascade Management, Inc., does not discriminate
@ on the basis of handicapped stalus in the admission
- or access lo, or lreatmenl or emp]oymenl in, ils
6 programs and aclivities. The Compliance Olficer is
designated as the 504 Compliance Coordinator.

Cascade-Management.com




Property Name;

ASSESSMENT OF HOUSEHOLD DEMOGRAPHICS

Name of Head of Household (HOH)

Unit #;

Name of Household Member #2

Namg ol Houschold Member #3

Name of Houschold Member #4

Name of Houschold Mcember #5

Name of EHouschold Member #6

Namie of Houschold Member #7

THIS FORM TO BE COMPLETED BY APPLICANT/TENANT |

Tax Credit” (LIHTC) Program of Section 42 of the Internal Revenue Code. The coll

ction of certain tenant data is authorized by the

You have applied for, or currently reside in, a rental housing unit located in a develop{lcnt operating under the "Low-Income Housing

as proof that the option to disclose was made available.

Housing & Economic Recovery Act of 2008, and will be furnished to the U.S. Depart
Each household must be offered the opportunity to disclose their race, ethnicity, and disability status. Parents/guardians are asked to
disclose on behalf of all children in the household who are under the age of 18, Ther
wish to provide the requested information, However, all adult members (18 years or

ent of Housing & Urban Development (HUD).

£ is no penalty for those houscholds who do not
older) must sign/date at the bottom of this form

: Check all that apply for each household member
: . Member Member | Member | Member | Member | Member | Member
(A) Racial Categorics* #1 w0 43 44 45 46 #7
(HOH)
1. White o a o o o o
2. Black or African American 0 = 0 0 a 0 o
3. American Indian or Alaska
Native Q (=] g a a a a
epsiseD Q Q o a o 0 0
5. Native Hawaiian or Other
Pacific Islander d Q . Q . 4 a
Check all that apply for each household member
Member
. _— Member | Member | Member | Member | Member | Member
(B) Ethnic Categories #1 42 43 44 45 46 47
(HOH)
1. Hispanic or Latino Q 0 [} ] a a
2. Not Hispanic or Latino 0 ) ) Q Q | a
Member | Member | Member | Member | Member | Member | Memb
(C) Disability Status*: #1 ‘“';; er ";:_35 er “;:1 er ";; er e;;; er e;:; er
(HOH)
Are any household members disabled
according to the Fair Housli?lg Act? u u a a u u u
If yes, check each box that applies.

*Please refer to the attached page for definitions of race, ¢

(D) Decline:

O I/we were given the opportunity to furnish the above-listed infor,
(Do NOT check this box if your household furnished the data requested

Head of Houschold Signature

Date

Signature

Dale

R.2

thaicity, and disability.

Sipnature

Datc

Siknature

Date

LIHTC Program Rev (3/2015)

mation for our household but choose not to.
in sections A, B, and C above.)



The following racial and ethnic definitions arc modcled after
Ethnic Data Reporting Form” (HUD-27061), used by the U.S,
Development (HUD):

A. Household members can select one or more of the following applicable

The following definition of “disabled” comes directly from the Fa

C.

the OMB-approved form, “Race and
Department of Housing and Urban

racial definitions:

White - A person having origins in any of the original peoples of Europ

Black or African American - A person having origins in any of the b

e the Middle East or North Africa.

ack racial groups of Africa. Terms such as

“Haitian™ or “Negro” can be used in addition to “Black” or “African American.”

American Indian or Alaska Native - A person having origins in any of the original peoples of North and South
America (including Central America), and who maintains tribal affiliation or community attachment.

Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the

Philippine Islands, Thailand, and Vietnam.

Native Hawaiian or Other Pacific Islander - A person having origis
Guam, Samoa, or other Pacific Islands.

Household members can select one of the following applicable ethnic de

s in any of the original peoples of Hawaii,

finitions:

Hispanie or Latino - A person of Cuban, Mexican, Puerto Rican, S¢
culture or origin, regardless of race. The term “Spanish origit
“Latino.”

Not Hispanic or Latino - A person not of Cuban, Mexican, Puerto R
Spanish culture or origin, regardless of race.

Per the Fair Housing Act, the definition of disabled is:

* A physical or mental impairment which substantially limits one or mor
impairment; or being regarded as having such an impairment. For a def
and other terms used in this definition, please see 24 CFR 100.201, ava
http://www. fairhousing.com/index.cfm?method=page.display&pagenal

yuth or Central American, or other Spanish
1 can be used in addition to “Hispanic™ or

ican, South or Ceniral American, or other

ir Housing Act:

e major life activities; a record of such an
inition of “physical or mental impairment”
ilable at:

me=regs_fhr_100-201}

» “Handicap” does not include current, illegal use of or addiction (o a cof
* An individual shall not be considered to have a handicap solely becaus;

The housing credit agency administering its low-income housing cre
provide this disability status information, pursuant to 42 U.S.C. 1437
choice whether to provide such information, and questions to the tena
[f the tenant declines to provide the information, the housing credit ag
information, such as by noting the appearance of a physical disability
relying on a past year’s information. For purposes of gathering this it
nature or severity of the disability are appropriate.

R2

ntrolled substance.
s that individual is a transvestite.

dit program must, to the best of ils ability,
z-8. However, it is the tenant’s voluntary
nt requesting the information must so state.
ency shall use its best efforts to provide the
that is readily apparcnt and obvious, or by
iformation, no questions with respect to the

LIHTC Program Rev (3/2015)



Cascade

/’ Management, Inc.
Thank you for your interest in applying at one of our apartment commu
(CMI) is committed to Fair Housing and follows the laws of Equal Opp
the Violence Against Women Act, the Rehabilitation Act and the Amerl
Upon receipt of a completed application, the contents of the application
screening criteria, in accordance with all local, state, and federal laws. A

supplemental evidence to mitigate potentially negative screening results.

All reasonable accommodation request should be sent to the property yc
Townhomes.

If you would like to review the property selection policy please request

OCCUPANCY POLICY

Screening C

CMPO40 {5/2020)

riteria — FAIR Portland Ordinance

nities. Cascade Management, Inc.
{rtunity Housing, the Fair Housing Act,

cans with Disabilitics Act (ADA).
are compared to the contents of this

ipplicants are welcome to provide

yu are applying to Clara Vista

a copy from the Community Manager.

L Occupancy is based on the number of bedrooms in a unit.

the premises used primarily for sleeping, with at least one W

bedroom is defined as a space within
ndow, contains at least 70 square feet

and is configured so as to take the need for a fire exit into account.

2. Maximum occupancy is two (2) persons per bedroom plus (')}76 additional person. The minimum
allowed occupancy is one (1) person per bedroom. Exceptigns to this rule shall be made on a case
by case basis on a standard of reasonablcness.

GENERAL REQUIREMENTS

1. A complete and accurate application is required. Incomplete applications will be returned for
completion.

2 Each applicant will be required to qualify individually and provide accurate photo identification.

3. Primary applicants must be able to enter a legal and binding contract.

4. Student Status eligibility requirements as per the program of the property.

INCOME REQUIREMENTS

A monthly household income should equal 2.0 times the stated monthl;
applicants.)

y

1. All income (including but not limited to: wages, non-governme
benefits, and verifiable friend of family assistance) and are bas
of all financially responsible applicants.

All assets must be reported and must be verified.

Application will be denied if all income sources cannot be third
False or fraudulent statements will automatically lead to a denial

You must meet the income limit for the program/complex you ¢

TR NERS

Cascade Management, Inc. does not discriminate on the basis
admission or access to, or treatment or employment in, its

1

bf handicapped status in the
programs and aclivities.

rent. (Does not apply to Section 8

tal rent assistance, monetary public

\d on the cumulative financial resources

party verified.

of your application.

arc applying at.

&



421 SW 6th Avenue, Suite 500 + Portland, OR 97204

Portl_and PHONE 503-823-1303 * FAX 503-865-3260
HOUSlng Bureau portlandoregon.gov/phb/rso
Rental Services Office Rental Services Helpdesk Hours
Mayor Ted Wheeler « Director Shannon Callahan MON, WED, FRI 9—llam and |-4pm

Right to Request a Modification or Accommodation Notice
Required Under Portland City Code Title 30.01.086.C.3.B

Within the City of Portland, a landlord is required to include this notice with application forms
for the rental of a dwelling unit.

State and federal laws, including the Fair Housing Act, make it illegal for housing providers
to refuse to make reasonable accommodations and reasonable modifications for
individuals with disabilities. All persons with a disability have a right to request and be
provided a reasonable accommodation or modification at any time, from application
through to termination/eviction.

Some examples of reasonable accommodations include:

e Assigning an accessible parking space

e Transferring a tenant to a ground-floor unit

e Changing the rent payment schedule to accommodate when an individual
receives public benefits

e Allowing an applicant to submit a housing application via a different means

e Allowing an assistance animal in a "no pets" building. More information about
assistance animals is available here:
https://www.hud.gov/program_offices/fair_housing_equal_opp/assistance_animals

Some examples of reasonable modification include:

e Adding a grab bar to a tenant's bathroom
e Installing visual smoke alarm systems
e Installing a ramp to the front door

Under fair housing laws, a person with a disability is someone:

e With a physical or mental impairment that substantially limits one or more
major life activities of the individual,;

e With a record of having a physical or mental impairment that substantially limits
one or more major life activities of the individual; or

e Who is regarded as having a physical or mental impairment that substantially
limits one or more major life activities.

Major life activities include, but are not limited to seeing, walking, reaching, lifting,
hearing, speaking, interacting with others, concentrating, learning, and caring for oneself.

Right to Request a Modification or Accommodation
Notice 30.01.086.C.3.B (Valid through March 2021)
Page 1 of 4

EQUAL HOUSING
OPPORTUNITY


https://www.hud.gov/program_offices/fair_housing_equal_opp/assistance_animals

Reasonable Accommodations

A reasonable accommodation is a change or exception to a rule, policy, practice, or service
that may be necessary for a person with a disability to have an equal opportunity to use and
enjoy a dwelling. This includes public use and common spaces or fulfilling their program
obligations. Any change in the way things are customarily done that allows a person with a
disability to enjoy housing opportunities or to meet program requirements is a reasonable
accommodation.

All housing or programs are required to make reasonable accommodations. Housing
providers may not require persons with disabilities to pay extra fees or deposits or any other
special requirements as a condition of receiving a reasonable accommodation.

Reasonable Modifications

A reasonable modification is a structural change made to the premises in order to afford an
individual with a disability full enjoyment of the premises. Reasonable modifications can include
structural changes to interiors and exteriors of dwellings and to public use and common areas.

Under federal law, public housing agencies, other federally assisted housing providers, and state
or local government entities are required to provide and pay for structural modifications as
reasonable accommodations/modifications. For private housing, the person requesting the
reasonable modification will need to cover the costs of the modification.

Verification of Disability

In response to an accommodation or modification request and only when it is necessary to verify
that a person has a disability that is not known or apparent to the housing provider, they, can ask
an applicant/tenant to provide documentation from a qualified third party (professional), that
the applicant or tenant has a disability that results in one or more functional limitation. If the
disability-related need for the requested accommodation or modification is not known or
obvious, the housing provider can request documentation stating that the requested
accommodation or modification is necessary because of the disability, and that it will allow the
applicant/tenant access to the unit and any amenities or services included with the rental equally
to other tenants.

A housing provider cannot inquire into the nature or extent of a known or apparent disability or
require that an applicant or tenant release his or her medical records. Housing providers can
require that the verification come from a qualified professional, but they cannot require that it
be a medical doctor.

Nondiscrimination laws cover applicants and tenants with disabilities, as well as applicants
and tenants and without disabilities who live or are associated with individuals with
disabilities. These laws also prohibit housing providers from refusing to rent to persons with
disabilities, making discriminatory statements, and treating persons with disabilities less
favorably than other tenants because of their disability.

Portland Housing Bureau Rental Services Office
Right to Request a Modification or Accommodation land Iohb/
Notice 30.01.086.C.3.B (Valid through March 2021) portiandoregon.goviphbirso

Page 2 of 4 rentalservices@portlandoregon.gov
503-823-1303



Under fair housing laws, it is illegal for a housing provider to deny reasonable
accommodations and reasonable modifications to individuals with disabilities. If
wrongfully denied an accommodation or modification contact HUD or the Fair Housing
Council of Oregon. Time limits apply to asserting any legal claims for discrimination.

Call HUD toll-free at 1-800-669-9777 or TTY 1-800-927-9275 or visit
https://www.hud.gov/program_offices/fair_housing_equal_opp/complaint-process

HUD will investigate at no cost to the complainant.

For more information about reasonable accommodations and modifications visit
www.hud.gov/program_offices/fair_housing_equal_opp/reasonable_accommodations_an
d_modifications

Call the Fair Housing Council of Oregon at (503) 223-8197 ext. 2 or
http://fhco.org/index.php/report-discrimination.

Portland Housing Bureau Rental Services Office
Right to Request a Modification or Accommodation land Iohb/
Notice 30.01.086.C.3.B (Valid through March 2021) pertiandoregon.goviphbiTso

Page 3 of 4 rentalservices@portlandoregon.gov
503-823-1303



EQUAL HOUSING
OPPORTUNITY

If you believe you have been harassed or discriminated against because of your race, color,
national origin, religion, gender, familial status, disability, marital status, source of income,
sexual orientation including gender identity, domestic violence, type of occupation, or age over
18 seek legal guidance regarding your rights under Fair Housing law.

For translation or interpretation, please call 503-823-1303
TTY at 503-823-6868 or Oregon Relay Service at 711

503-823-1303: Traduccion e interpretacién | Chuyén Ngit hodc Phién Dich | FHFEA% 3%
MucbMeHHbINMAM yeTHBIA nepesoa, | FHER & 72 138ER | Traducere sau Interpretare
HA B EH | Nucbmosuit abo ycHuit nepeknag, | Turjumida ama Fasiraadda
Lgasdly Lyl dex Al | NIVCCUWIZI T NIVOHLI®

This requirement is in addition to any other rights and responsibilities set forth in the Oregon
Residential Landlord and Tenant Act under Oregon Revised Statute Chapter 90, and Portland
Landlord-Tenant Law under Portland City Code Title 30.

The information in this form is for educational purposes only. You should review appropriate
state statute, city code, and administrative rule as necessary. If you need legal guidance, or are
considering taking legal action, you should contact an attorney.

Portland Housing Bureau Rental Services Office
Right to Request a Modification or Accommodation
Notice 30.01.086.C.3.B (Valid through March 2021)

Page 4 of 4 rentalservices@portlandoregon.gov
503-823-1303

portlandoregon.gov/phb/rso



421 SW 6th Avenue, Suite 500 + Portland, OR 97204

Portl_and PHONE 503-823-1303 + rFax 503-865-3260
HOUSlng Bureau portlandoregon.gov/phb/rso

Rental Services Office Rental Services Helpdesk Hours

Mayor Ted Wheeler « Director Shannon Callahan MON, WED, FRI 9—llam and |-4pm

Statement of Applicant Rights and Responsibilities Notice
Required Under Portland City Code Title 30.01.086.C.3.C

Within the City of Portland, a landlord is required to include this notice with application forms
for the rental of a dwelling unit.

City of Portland Applicant Rights

The City of Portland has adopted local requirements that provide additional rights and
responsibilities for landlords and applicants for rental housing, beyond state law requirements,
during the rental unit advertising and application process.

Applicants are strongly encouraged to submit supplemental information to offset any reasons
that could lead to denial. In the event of denial, applicants have the right to appeal the decision
within 30 days.

Applicants are strongly encouraged to review their rights before submitting an application.

City requirements address the following landlord tenant topics: advertising and application
process screening, security deposits, depreciation schedules, rental history, notice rights, and
rights for relocation assistance.

The City of Portland city code, rules, required notices and forms are listed below, and are
available at: [portland.gov/rso] or by contacting the Rental Services Office at (503) 823-1303 or
rentalservices@portlandoregon.gov.

Residential Rental Unit Registration
o Portland City Code 7.02.890
Application and Screening Requirements

Portland City Code 30.01.086

Rental Housing Application and Screening Administrative Rule

Statement of Applicant Rights and Responsibilities Notice

Right to Request a Modification or Accommodation Notice

Rental Housing Application and Screening Minimum Income Requirement Table

O 0O O O O

Security Deposit Requirements

Portland City Code 30.01.087

Rental Housing Security Deposits Administrative Rule

Rental History Form

Notice of Rights under Portland’s Security Deposit Ordinance

o O O O

Statement of Applicant Rights and Responsibilities
Notice 30.01.086.C.3.C (Valid through March 2021)
Page 1 of 3

EQUAL HOUSING
OPPORTUNITY


http://www.portland.gov/rso
mailto:rentalservices@portlandoregon.gov

Mandatory Renter Relocation Assistance

o Portland City Code 30.01.085

o Mandatory Relocation Assistance Exemption Eligibility and Approval Process
Administrative Rule

o Tenant Notice of Rights and Responsibilities Associated with Portland Mandatory
Relocation Assistance

o Relocation Exemption Application Acknowledgement Letter (If applicable)

Portland Housing Bureau Rental Services Office
Statement of Applicant Rights and Responsibilities land hb/
Notice 30.01.086.C.3.C (Valid through March 2021) portlandoregon.gov/phb/rso

Page 2 of 3 rentalservices@portlandoregon.gov
503-823-1303



EQUAL HOUSING
OPPORTUNITY

If you believe you have been harassed or discriminated against because of your race, color,
national origin, religion, gender, familial status, disability, marital status, source of income,
sexual orientation including gender identity, domestic violence, type of occupation, or age over
18 seek legal guidance regarding your rights under Fair Housing law.

For translation or interpretation, please call 503-823-1303
TTY at 503-823-6868 or Oregon Relay Service at 711

503-823-1303: Traduccion e interpretacién | Chuyén Ngit hodc Phién Dich | FHFEA% 3%
MucbMeHHbINMAM yeTHBIA nepeBoa, | FHER & 72 138ER | Traducere sau Interpretare
HA B EH | Nucbmosuit abo ycHuit nepeknag, | Turjumida ama Fasiraadda
Lgasdly Lyl dex Al | NIVCCUWIZI T NIVOHVI®

This requirement is in addition to any other rights and responsibilities set forth in the Oregon
Residential Landlord and Tenant Act under Oregon Revised Statute Chapter 90, and Portland
Landlord-Tenant Law under Portland City Code Title 30.

The information in this form is for educational purposes only. You should review appropriate
state statute, city code, and administrative rule as necessary. If you need legal guidance, or are
considering taking legal action, you should contact an attorney.

Portland Housing Bureau Rental Services Office
Statement of Applicant Rights and Responsibilities tlandor Iohb/
Notice 30.01.086.C.3.C (Valid through March 2021) portiandoregon.gov/phb/rso

Page 3 of 3 rentalservices@portlandoregon.gov

503-823-1303





